Lao’s People Democratic Republic

Peace Independence Democracy Unity Prosperity

Prime Minister's Office No.456/PM

Vientiane Capital, Date: 1.11.2010

Decree on Management of Local staffs Working for International
Organizations in Lao’s PDR

Iy accordance with the faw on the government of Lao™s people democratic republics No O2/NAL
dated 6 May 2003:
I accordance with the labor code No.06/NA_ dated 27 Dec 2006

tn accordance with a proposal by Minister of Foreign Atfairs, No 03690, dated 19 Oct 2010
Prime Minister issued:
Section |

General Provision

Article 1 Objectives

This decree regulates all matters related to a management of focal stalts working for international

organizations in Lao’s PDR with an aim o protect the nights and interests of Tocal stafts and international

organizations and ensure the enforcement of the relevant national laws of Lao's PDR.

Article 20 Terminology definition

Fermimologies used mihis decree have the tolos g meaimnas,

[
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Local stafts refer to Lao citizens, foreigners with a permanent residence i ac™s PDR who woerk
for international organizations in Lao’s PDR;

International organizations refer (o embassies, consulates, UN agencies. international non-
governmental international organizations, international financial institutions. grant. toan and

g

technical cooperation projects with the government of Laos and its agencies. foreign
representative offices altowed in Lao’s PDR;
Local staff management office refers 1o Ministry of Foreign Aftfairs of Lao’s PDR.

Article 3: Scope of application

This decree is applicable to embassies. consulates, residences of diplomatic corps. restdences of experts.
UN agencies, international non-governmental organizations, international financial organizations.
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internationa! boundary water development commissions., grant. loan and technical cooperation projects
with the government of Laos and its agencies. and foreigners” agencies, offices and residences located in
Lao’s PDR that recruit local staffs

Section 2
Conditions, rights and obligations of tocal staffs

Article 4: Conditions of applving as local staff

Any individual who will work for an international organization shall be a Lao citizen., a foreigner with a
family registration book and a permanent residence in Lao™s PDR. clean profile and a specific technical
skifls, and no less than 18 years of age.

A local staff who will work for an ivternational organizaton shadt submit alf refevant application
documents to MOEFA in Vienuane Capital

Article 5: Rights of local staff
Adocal staff who works tor international organizations has the following rights.

b, Tosign an employment contract wath an cmp\ovinw international organization:

2. Torecerve salary, allowances and other welfares from an employing international organization. or
to be recruited for work by an imernational organization in compliance with this decree and the
fabor code of Lao™s PDR:

To be enuded to leaves and official holidavs, namely weekly feave i compliance with the labor

code of Lao’s POR and other officia! festiviues as defined by the GOL and s concerned
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international orgamzation:

4 To participate in a consultation workshop held by MOFA i order to share comments on the
management of tocal statfs working forinternational organizations in Lao’s PDR:

5. To propose suggestions to MOPA o the strengths, weaknesses and other pegative phenomena
encountered during an undertaking of their assignments:

A To education. research or shpby o nporade one’s professional knowledee and other disciplines

accordance with the GO 'S related conorad padicy and o rdlecant mternanonal sroamraton’s

SUpport capaciy:

To exercise fewad nghts and deserved iterests as spellad ou i the refevant natgonal s and

reguiations of Lao’s PDR.

Article 6: Obligations of local stalfl

A local staff has the following obligations.

1. Tostrictly fulfill his/her ebligations to the state in compliance with the relevant faws and
regulations of Lao’s PDR and rules issued by MOFA;

2. To comply with terms and conditions of histher employment contract signed with an employing
international organization;

3. To notify MOFA his/her CV, rank, position and salary;



4. To pay personal income taxes based on his/her salary in compliance with the tax faw of Lao’s
PDR;
To protect and promote Lao national good traditions and cultures.
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Section 3
Salaries or wages and leaves of local staffs
Article 7: Salary or wage of local stalf

A salary or wage of a local stalt who works for an international organization or its international stalt in
the arca of babysiting. cleaning, cooking, gardening. security guarding, among others shall be no less
than LAK 1.000.000 {one milliony per person per month, A Salary or wage of a local sttt with a position
equivalent to a secretary or higher shall be no less thun LAK 2.000.000 (vo nilions per person per
month. A setting on a minimum salars or wage will be adjosted fron time o thime through an issuance of

a deciston by Muster of Foreign .»\11;1;['5.

Anenforcement of policies on local staffs” allowances, salaries or other wave payment arrangements such
as, tor work on ofticial holidays or over time shall be spelled out in employvment contracts i comphance
with the labor code of Lao's PDR.

Article 80 Weekly leave and official holidays

Adocal stalf has ani ght toone day ofa ucckl_\ feave, which can be any Jay subyject to an agreement

between the indnidual and an coploving imernatonal orvanization,
With regards to an enforcement of official holidayvs, it shall observe a regulation set by the GOL and the

one by a concerned international organization.

Pertaining to an anpual leave, Art 21 o the Tabor code ol ao™s PDR NoOo NAL dated 27 Dec 2006 and
aregulation set by an emploving international organization in compliance with this Jecree and the labor

code of Tao™s PODIR shall be abacrsed
Section 4

Emplovment contract and conflict resolution

Article 9: Employment contract

A recruitment of a local staft shall entail with a direct agreed employment contract between a local staff
and an international organization on the basis of the principles of equality. fair and compliance with the
relevant laws and regulations of Lao’s PDR.



Article 19: Termination of employnient contract

Prior to an employment contract termination, an employing international organization shall notify in i
writing to a concerned local staff and MOFA in advance of 13 official working days. irrelevant to any ’
Justifications. During the notification stage, a concerned local staff is still required to work as usual and

entitled to his/her salary or wage.

In case of a severe mistake committed by a concerned local staff, an employing international organization
can immediately cease his‘her involvement and is required to notify MOFA no later than 30 official

working days.

For each case of an employment contract termination, an emploving mternational arganization shall
nottfy MOFA i writing and precisely describe the justification o such termination,

In additton, an employing internatonal orgamization shall pay a concerned focal stadt his her entithed pay
and allowances prior te an employvment contract ermination m compliance with an employment contract

and the labor code of Lao™s PDR.
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Article 11: Conflict resolution .
In case there is a conflict between a local staff and an emploving international organization. the following :
conflict resolution procedures shall be observed.
1. A concerned local staff and an emiploving international organization shall try to resolve by means
of negotiation and compromise. I a conclusion cannot be met. both partics have a right (o
propose to MOFA for a mediation:
20 Upon recerving a request for contlict mediation by either party, MOFA shall invite both parties ;
far a discussion o seek justice for both parties within 13 working davs from the date of receiving
the request. :
3. Incaseofa conflict cannot be resalved by MOFAL conflicted parties have avight o fitigation at E
the People’s Court of Lae’s PDR or a justice process.
1
A contlict resolution between a focal stail and an emploving international orsenization as defimed :
paragraph 12 and 3 of this avicle s based upon the relevant favs and regulations of Lao's PHR.
sSection 3
Right s and duties of international organizations
Article 12: Recruitment right of international organization
Aninternational organization has a right to being facifitated and a provided quality local staffs through s
recruitment process. However, Lao citizens shall be given special preference in comphance with the labor :
code of Lao’s PDR.
Article 13: Duties of international organization
An international organization has the following duties: {
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1. Tonotify MOF A, once in every six months as being requested, the list of its local staffs, their
positions, places of work and salaries who work at its offices, agencies, projects or its
international statfs” residences;

2. To notify MOFA the list of newly recruited or resigned local staffs within 15 working days from

the date of effective recruitment or resignation;

To facilitate a participation of local staffs in MOFA’s organized workshops or other activities

upon its official invitation issued at least 5-working day in advance;

4 Incase a local staff encounters an impairment or loss of limbs or a bodv's part due to an

G

industrial accident or an ailment owing to occupational diseases or a loss of life, an employing
international orgamzation shall pay treatment fees and other allowances to a concerned victim in
compliance with the labor code of Lao’s PDR and the concerned international organization’s

relevant regulation.
Section 6
Rights and Duties of MOFA
Article 14: Scope of management by MOFA

The GOL is to manage international organizations” local staffs in a centralized manner by delegating
rights, duties and responsibilities to MOFA 1o undertake this task in a close collaboration with Ministry of
Finance, Ministry of Labor and Social Welfare, and other concerned sectors.

Article 15: Rights of MOFA
MOFA has the following nghts.

I, Tomanage. monitor and mspect the use of focal staffs:
20 Toissue aninstruction on the enforcement of this decree:

3. Toencourage local staffs 1o properly observe their tax habifites to the state m comphiance with
the tax faw of Lao’s PDR:

4. To propose for a termination of an employment contract between an emploving international

organization and o lecal st case the contracUs substandes are natin fine voath this decree und :

the fabor code of Lao™s PDR:
Article 16: Duties of MOFA
MOFA has the following duties.

I. To provide an international organization a local staff based upon the requireiments and
gualifications requested by the concerned international organtzation:

2. To montor and manage local stafts recruited by international organizations prior to the
i
enforcement of this decree; .

3. Totake an active role in educating and resolving a conflict between a local stalf and an

employing international organization;
To encourage international organizations to enforce and ensure the weltares towards ocal staffs;
5. To facilitate {ocal staffs’ duty undertaking;



Section 7

Final Provision

Article 17: An enforcement

MOFA is lasked to effectively enforce this decree in fine with its rights. duties and responsibilities in

collaboration with concerned sectors.

Ministries, nunisterial equivalent agencies, and local administrations shall be informed and strictly

observe this decree.
Article 18: Effectivencss

This decree is effective fron the Jate of stgning onwards,

this decree shall be null.

Any rules and provistons in contradiction with

Prime Minister of Lao™s PDR

Bouasone Bouphavanh



